Steptoe

For more than 100 years, Steptoe has been committed
to providing clients with first-class service. Our firm

has earned an international reputation for vigorous
representation of clients before governmental agencies,
successful advocacy in litigation and arbitration, and
creative and practical advice in structuring business
transactions. With more than 500 lawyers and other
professional staff across offices in Beijing, Brussels,
Chicago, London, Los Angeles, New York, San Francisco,
and Washington, we understand that our continued global
success depends on the diversity of our lawyers and
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Diversity is more than just a trending topic.

We believe every level of our firm must be inclusive. We are privileged to have a rich legacy of diverse Steptoe
changemakers. Our leadership is dedicated to engaging with lawyers at all levels and continually searching for
new ways to include more diverse lawyers and professionals in the operation and success of the firm.

We aim to incorporate equity and advocacy in the retention, development, and advancement of the firm’s
diverse attorneys. Steptoe organizes events and social activities that provide opportunities for thoughtful
conversation, mentorship, and business development throughout the year. Diversity is also central in the
representation of firm leadership. Our Steptoe leaders are making a lasting impact on the world—and our
firm—and we are stronger because of their leadership and the unique experiences they use to help our firm
and our clients.
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STEPTOE SPOTLIGHTS

WOMEN'’S FORUM

Steptoe’s Women'’s Forum is devoted to connecting, developing, and supporting Steptoe’s lawyers
and other professionals with the goal of promoting the recruitment, retention and advancement of
women.

HISPANIC LAWYERS AFFINITY GROUP

Our Hispanic Lawyers affinity group works to promote networking, mentorship, and educational
opportunities for lawyers with shared interests and backgrounds in the Hispanic/Latino community.

ASIAN LAWYERS AFFINITY GROUP

Our Asian Lawyers affinity group facilitates relationship-building among lawyers with shared
interests and backgrounds in Asian cultures.
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E@ The Black Lawyers affinity group was established to advance and advocate for the recruitment,
A B | retention, and development of the firm'’s black lawyers.

STEPTOE PRIDE

Steptoe Steptoe Pride serves as a supportive community for Steptoe’s LGBTQ+ employees and allies. Pride
works to ensure LGBTQ+ inclusive policies and best practices are in place at the firm.
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